St Mary’s CEVC Primary School
Equality information
Part 1: Information about the pupil population

Number of pupils on roll at the school: 111


Information on pupils by protected characteristics

The Equality Act protects people from discrimination on the basis of ‘protected characteristics’. Every person has several of the protected characteristics, so the Act protects everyone against unfair treatment.
In order to ensure that all pupils are protected from discrimination, the school collects information on some protected characteristics of their pupils these include:

Disability*
Ethnicity and Race

Gender

Religion and Belief 
*
The Equality Act defines disability as when a person has a ‘physical or mental impairment which has a substantial and long term adverse effect on that person’s ability to carry out normal day to day activities.’

Sensitive information on some pupils with protected characteristics
It is not appropriate for us to collect information from pupils in relation to some protected characteristics, gender identity and sexual orientation.

However, as a school we are aware that there may be a number of equality issues for gay, lesbian and bisexual pupils, as well as those who are undergoing or who have undergone a reassignment of their gender.

Maternity and pregnancy is also a protected characteristic.

Information on other groups of pupils 

Ofsted inspections of schools will look at how schools help "all pupils to make progress, including those whose needs, dispositions, aptitudes or circumstances require additional support”.
In addition to pupils with protected characteristics, we gather further information on the following groups of pupils: 
Pupils on free school meals

Pupils with Special Educational Needs (SEN)

Pupils with English as an additional language

Pupils with a Traveller heritage

Pupils from low income households 
Young carers

Looked after children

Other vulnerable groups

Publishing information
To comply with the Equality Act we have considered the information that is suitable for publication and we have selected relevant information for publication. 
Our school is applying proportionality to the Equality Act
 and in view of the small number of pupils on roll we provide here a short evidenced account of our equality priorities and work, with an indication of trends and issues. 
Summary information and data (including gaps in attainment, inequalities of outcome and relations between different groups of pupils).


Disability, Ethnicity and Race, Gender, Religion and Belief

	There is no noticeable difference in the pattern of progress and attainment for different groups of children. 



Part 2: How we have due regard for equality
The information provided here aims to show that we give careful consideration to equality issues in everything that we do in the school. ‘Due regard’ ensures that we work towards eliminating discrimination, harassment and victimisation and other conduct that is prohibited by the Equality Act. 

We are committed to working for the equality of all our staff, children and parents and to meet our duties under the Equality Act 2010 
Eliminate unlawful discrimination by:
	· Adoption of the single equality policy

· Our anti bullying policy ensures all children feel safe at school and addresses prejudice related bullying 
· We maintain a bullying log which records prejudice related bullying.

· We attempt to maintain fair and open access to school clubs held out of class hours. This is through staff helping with school transport and also helping parents organise transport for groups of children.
· Report, respond to and monitor racist incidents 
· We adopted the Single Equality Policy in February 2012 following a Full Governor’s Meeting. This policy is also available for all members of our school community to access on our website and in school. All members of staff, including governors, support staff and PTA, are fully committed to following and adhering to the principles presented in this document.  


Advance equality of opportunity by:
	· Use the information we gather to identify underachieving groups or individuals and plan targeted interventions

· Ensuring participation of all parents and pupils in school development



Foster good relations and community cohesion by:
	· Gaining the Rights Respecting Schools award -this has helped our school advance understanding and good practice of fair treatment for all in school and the wider world, identifying inequalities and our responsibilities in ensuring these are removed.  
· Rights Respecting Schools’ club and school council meet regularly to discuss whole school issues and further school development

· Holding an annual anti bullying week

· Ensuring Equality and diversity is embedded in the curriculum

· School linking projects (UK, Yeovil schools,  and abroad)

· We are a SEAL (Social and Emotional Aspects of Learning) school. This helps us teach our children about a wide range of issues related to tolerance, understanding and welcoming of groups and individuals from different backgrounds and beliefs.




What has been the impact of our activities? What do we plan to do next?
	Impact: 

Low incidence of bullying reported by parents.
One alleged racist incident reported to County and dealt with effectively.

High standards of behaviour and high level of respect between staff and pupils and pupils and their peers.

All children feel safe in school (RRS Questionnaire March 2012)

All groups attaining well and no noticeable difference.

Further action: 

Further develop our national links in the  UK

Develop our global curriculum

Work towards gaining stage 2 Rights Respecting Schools




Part 3: Consultation and engagement 

We aim to engage with and consult with pupils, staff, parents and carers, the local community so we can improve our information, learn about the impact of our policies, develop our equality objectives and improve what we do.

Our main activities for consulting and engaging are:

	Letters
Questionnaires (pupil and parent)

PTA meetings

Governors meetings

Parent forums

School council

Class circle time

Rights Respecting Schools club

Have your say envelope

Engaging with parents in the playground




Record of consultation and engagement 
	Date
	Who we consulted
	Summary
	Action taken

	Summer 2012

	Parents, PTA, Governors 
	Swimming charges
	Discussion with PTA and Governors,
Letter to parents and meeting organised

	Spring 2012

	School council, Rights respecting schools club, parents
	Developing an anti bullying policy
	Workshops held; policy produced and  presented to parents, Governors, staff and pupils.

	Autumn 2011

	Pupils, staff, Governors, parents
	Working towards Rights Respecting Schools’ award
	Assemblies held, learning walks organised for Governors and parents invited into lessons. 


Part 4: Record of how we have considered equality issues when making decisions
The Equality Act 2010 requires us to show due regard to equality issues when we make significant decisions or changes in our policies. This means we need consider what the impact of those decisions or policies will be on pupils and staff with protected characteristics before a decision is made or a policy is finalised.

	Date
	Policy or decision
	Equality issues we considered
	Action taken or changes made

	March 2012

	Anti-bullying policy
	Considered groups which may be vulnerable to bullying
Ensuring all groups views are heard and represented
	Ensured  those groups were represented in our policy

	2008 - 2012


	Access to work (reviewed as necessary)
	Ensure disabled users could access the school in line with able bodied users
	Access to building, personal emergency evacuation plan, layout of classrooms, call systems in WC


For pupils and staff with protected characteristics an Equality Impact Assessment should be made.
Part 5: Our equality objectives

The Equality Act 2010 requires us to publish specific and measurable equality objectives. Our equality objectives are based on our analysis of data and other evidence. Our equality objectives focus on those areas where we have agreed to take action to improve equality and tackle disadvantages.

We will regularly review the progress we are making to meet our equality objectives. 

Equality objective 1: To ensure each policy review is carried out in line with equality guidelines and the equality paragraph is inserted
Progress we are making on this objective:

	All policies are reviewed in line with equality guidelines and paragraph inserted.



Equality objective 2: To use the School Pupil Tracker software data to ensure any vulnerable group is progressing well and to put any necessary intervention measures in place when deemed necessary
Progress we are making on this objective:

	Groups are regularly tracked and intervention is put in place as and when required to ensure progress of vulnerable groups is in line with national expectations.



Equality objective 3: To gain Rights Respecting Schools’ status
Progress we are making on this objective:

	Rights Respecting Schools’ status gained April 2012 (stage 1)
School plans to work towards stage 2.




Equality objective 4: To continue to liaise and enhance the links with diverse schools in line with our community cohesion aims

Progress we are making on this objective:

	Links set up with two diverse schools in Yeovil – trips carried out in Key Stage 1

Looking to set up a national link with a UK school for Key Stage 2 as well as continuing with our whole school global link with Kenya.




We believe that publishing our equality information will make us transparent about the progress we are making on equality, and more accountable to parents and the local community.
For more information please contact:
Emma Grunnill  (Member of teaching staff with responsibility for equality issues)

Tel: 01935 476515


Email:  head@bradfordabbas.dorset.sch.uk
Karen Blatch  (Member of governing body with responsibility for equality issues)
Tel: 01935 476515


Email:  office@bradfordabbas.dorset.sch.uk
Ofsted inspections of schools will look at how schools help "all pupils to make progress, including those whose needs, dispositions, aptitudes or circumstances require additional support."
For our non-Christian and non-white British pupils, we ensure we address and celebrate a variety of other religions and ethnicities through curriculum delivery, events, assemblies and resources.





Our pupils with SEN are identified as early as possible and given intervention to support progression, within and outside of the classroom.


External agencies are brought in as appropriate to administer assessments and implement appropriate programmes of work for individual pupils to support the child’s development. Pupils’ attainment and progress is regularly tracked on School Pupil Tracker by the classteacher, SENCO and Headteacher to ensure progress is being maintained. 





For our pupils on free school meals, we use pupil premium funding to ensure they are given the appropriate support and provision in and out of school to ensure they are achieving in line with national expectations. 








� Equality information and the equality duty:  A guide for public authorities, EHRC
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