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	School context
This small popular school is situated in the heart of the village directly opposite the church. It has retained its outstanding status for more than 11 years and 45% of the children on roll are from out of catchment area.  It has achieved a number of national awards, including the recent Rights Respecting Schools award.  The number of children being supported at school action is significantly lower than national average; whereas the number of pupils supported at school action plus is broadly average.  There are no statemented pupils.  The headteacher was appointed in October 2010, as were three new governors. 


	The distinctiveness and effectiveness of St Mary's as a Church of England school are outstanding
Each child is innocent (in the most positive sense, as opposed to streetwise), honest and articulate - attributes made possible by the security, nurture and high quality curriculum that the school provides.  Each learner is able to confidently evaluate new concepts as the school supports them in developing emotionally, academically and spiritually. 

	Established strengths
· The exceptionally close relationship between the church and the school, which helps to make the Christian faith accessible and familiar. 
· An outstanding framework for spiritual, moral, social and cultural development provided by closely aligning aspects of Christian belief with Unicef's rights of a child. 
· The extremely positive relationships between staff, governors, parents and the community, all of whom work together for the benefit of the children in the school. 

	Focus for development
· For all stakeholders to revisit the Christian core values which have, over time, become implicit, rather than explicit. 
· To capture in a more structured way the children's evaluations of collective worship, which are thoughtful and informative, to feed into collective worship planning. 

· To review the environment, both indoor and outdoor, in order to increase its impact on the spiritual development of all learners.

	The school, through its distinctive Christian character, is outstanding at meeting the needs of all learners
All stakeholders speak warmly of the impact which the school's Christian values have within the school community.  These values are strong, of long standing and deeply rooted, since they have been nurtured through the Christian leadership of the current and previous headteachers.  Although all pervasive, they have become implicit rather than explicit and the time is right for stakeholders to revisit the importance and influence of these values.   One parent described the school as: 'Happy, safe and a very good grounding for life.'  The children have clearly thought deeply about the implications of attending a church school and  described how the values that they encounter make them 'polite'  and encourage them to 'think about behaviour'. They also have a structure for helping others based around the mnemonic CAT (Check, Ask and Tell).  One KS1 child quite spontaneously explained how the school encourages pro-active goodness through 'random acts of kindness'.  The school has recently been awarded Rights Respecting Schools (RRS) level 1 and exemplary work has been done with the children to enable them to identify passages from the Bible which 'help' the school 'to understand the articles' (Unicef rights of the child).  Bible quotations illustrating each article appear together around the school and the children are equally comfortable with discussing each aspect from a Christian, or global citizenship, standpoint.  The children have reflected on the impact that this work has had within the school community, since now 'people stop to read' the Bible quotations/Unicef articles. This thoughtful work has created an outstanding framework for all learners to develop spiritually, morally, socially and culturally. The culture of always doing one's best is strong in the school - from the school leadership, determined to enable each child to achieve to her/his best, to the children, carefully explaining how the theme of perseverance, explored in connection with the 2012 Olympics, has inspired them 'to keep going'. Christian values are explored in RE lessons; and because the children thoroughly enjoy the active, discussion-based RE curriculum, they achieve as highly in this as in the other core subjects.  The importance of wise Christian stewardship (one of the seven core values of the school) is strongly emphasised within provision.  Its significance is explored through village litter-picking duties; the high profile country fair; a range of charities (UK and non UK-based); the eco-school award; and the work of ‘green club'.  Once again, the children have reflected upon the importance of good stewardship in their own lives: 'it makes me feel as if I should live my life thankfully every day.'  Relationships within the school are exemplary.  Children respect and value adults.  One KS1 child explained: 'There are a lot of kind people here.'  Staff work tirelessly to ensure the very best for all members of the school community and are described by parents as part of 'the school family'.  Parents describe how members of the community come into the school to work voluntarily, because they are aware that they are nurturing the 'next generation' within the village.  Governors are thoughtful, involved and proactive.  The school environment is already well used to support the spiritual development of the children through values and RE displays, reflection areas, and the powerful Bible quotations/Unicef article signs. There is scope, however, to develop further the range of uses and the richness of the environment. 

	The impact of collective worship on the school community is outstanding
The attitudes of the children in worship are respectful and reflective. The all-pervading expectations within the school - of doing one's best, of listening and evaluating - are clearly apparent.  A range of opportunities to participate in worship are offered to the children.  They value drama highly and explained that they enjoy worship and 'want to listen to the theme' because of the practical implications on their own behaviour.  Individuals are celebrated during worship (in the PHSE/RRS/SEAL centred acts of worship) and children enjoy saying something positive about the person chosen.  Awards are given for personal actions, as well as for excelling academically.  Children's comments concerning collective worship are astute; and a more structured opportunity should be created for collecting these and feeding them into future planning.  Quotations from learners throughout this report evidence that they find worship thought-provoking and inspiring.  Equally, collective worship nourishes staff whose team work and co-operation in creating the very best learning and social environment for their children is ceaseless.  The children's understanding of a variety of forms of Christian worship is developed by the range of people who lead collective worship; and the school works sensitively with families of other faiths in making appropriate provision so that their children feel comfortable and secure.  The strong and thoughtful spiritual leadership of the incumbent is a very significant element in the worship lives of the children.  He carefully structures separate acts of worship particularly suited to the age and experience of the younger, and older, children.  Through his prayerful development and support, the older children are able to write the liturgy, take the service and even deliver the sermon.  He feels that most of the children regard the church as 'their second home’ and this is supported by the number of children baptised by the incumbent: two years ago, this was eight; last year, almost three times this number.  Collective Worship has a central place in the life of the school.  It is carefully planned to reflect core Christian values; questions of global citizenship; matters of current topical relevance; and the school's Anglican foundation.  As worship themes are discussed in staff meetings, the headteacher gives her staff reflection time, so that the impact of the theme can be threaded through other aspects of provision in order to increase its impact. 

	The effectiveness of the leadership and management of the school as a church school is outstanding
The school is absolutely clear about its vision - to provide a secure Christian environment for all children, in which respect for others, care for the world, and the highest personal standards, can be achieved.  The vision, and how it is fed by the core values, is very well understood by all stakeholders and almost every comment made by either child or adult is strongly influenced by the principles of thankfulness, forgiveness, hope, reverence, truth, perseverance or stewardship.  Co-operation between all members of the school team creates remarkable coherence of provision.  The work done to align the RRS 'articles' and Biblical quotations is one illustration of this.  The sharing of collective worship themes in staff meetings, with time given to staff for reflection, is another. The children are a central part of this team and the thoughtfulness and honesty of their responses are deeply valuable outcomes of the tireless team work and habits of self- evaluation on the part of adult stakeholders.  The process of church school self-evaluation is created between staff and governors, with input from the diocesan adviser.  Above all it is regarded as a living process, to be revisited when appropriate.  RE and collective worship are well led and managed and the impact of this leadership is further enhanced by the close team relationship between the headteacher, the PHSE/RRS/SEAL leader and the RE/CW leader. The RE leader had led school based training on the new agreed syllabus, which the school is about to introduce.  Foundation governors have a strong relationship with governors of other church schools within the deanery and are always looking for opportunities to work together to ensure the strength and continued Christian distinctiveness of their schools.  The relationships between school, church and community are excellent.  The close physical proximity of the church to the school enables the school community to make full use of the church.  The church is strengthened by the interest and energy of the children; and additional life and perspective is given to the community by the vibrancy of the church/school relationship.    
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