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ST MARY’S CE PRIMARY SCHOOL

ANTI BULLYING POLICY
Every child has the right to feel safe in school and enjoy their education without the threat of bullying behaviour.

Ref: Preventing and tackling bullying: advice for headteachers, staff and governing bodies (DfE, March 2014)

Bullying can happen in any school. At St Mary’s CEVC Primary, it is extremely rare. We have these principles and roles in place to ensure that bullying is quickly stopped.
Aims and objectives

Our school is a safe and secure environment where everyone can learn without anxiety. Bullying is wrong and

damages children’s social and / or emotional health. We therefore do all we can to prevent it by sustaining a

positive, happy and healthy whole school ethos in which bullying is regarded as unacceptable.

What is bullying?

The School council decided that the definition of bullying is:

“Bullying is ongoing and deliberate, done to cause harm or distress to others. People who bully do it to gain a feeling of power or status.” Bullying is not a one off incident or unkind word. 
Bullying can be direct (physical or verbal) or indirect (eg being ignored or not spoken to). There can be specific types of bullying, including racist bullying. All are treated extremely seriously at St Mary’s CE Primary.
What types of bullying are there? (Refer to Appendices for more detail.)
There are four main types of bullying:

1. Physical: a child can be punched, spat at, kicked, hit or their property damaged, etc

2. Verbal: a child can be called names which could be directed towards gender, ethnic origin, physical disability, religion, etc

3. Cyber: a child can be sent inappropriate, threatening or slanderous messages, via social networking sites, text or phone messages and online gaming. 
4. Indirect: a child can be excluded from games, discussions or rumours/untruths spread about them.

What sort of groups may be more vulnerable to bullying?

Anyone can potentially be the victim of bullying but bullies are more likely to single out people that are different. People can be bullied on the grounds of gender, religion, ethnic origin, disability, academic/social ability, home backgrounds, etc.  

How can we spot the signs of bullying?

· Children may have a change in character from being happy and confident to sad with low self-esteem.
· They may isolate themselves in the playground, stop speaking or being involved in their usual activities or hang around in the classroom/hide to avoid socialising with others. 

· They may be scared, anxious or jumpy. 
· They may be reluctant to come to school.

· They may look tired, under the weather, or be snappy.

· They may lose their appetite and lose weight.

What can children do if they are being bullied?

1. Shout “No!” and walk away; remove yourself from the situation. Ask some good friends to help sort it out but calmly; fighting back only makes things worse.
2. Always have self-confidence and stay in a group of people; there is safety in numbers.

3. If it gets really out of hand, tell a teacher.  At break, have a private chat with an adult that you can trust.

4. Try to show that you’re not upset; the bully thrives on fear.

5. Always tell someone; never keep it yourself.

6. If you really feel you can’t tell an adult, then leave a note in the Concern Envelope situated in school.

This is how you deal with bullies.

What can we do if other children are being bullied?

1. Check the person is ok.

2. Ask the bully to stop what they are doing.

3. If you cannot get involved, tell a teacher.

4. Don’t be or pretend to be friends with the bully so you don’t get picked on.

5. TAKE ACTION!

6. Support the person (who was getting bullied).

7. In the future if somebody gets bullied. STICK UP FOR THEM!

8. CAT:  (C) check,  (A) ask, (T) tell.

What can the school do to deal with bullying?
The role of the children

All pupils should know that hurting someone (physically or emotionally) is wrong and that bullying is wrong.

At St Mary’s we use the acronym CAT – check, ask, tell – to help children respond to bullying.  

Pupils should tell any adult (school staff or parent / carer) if they are being bullied, or if they think they might be. If bullying persists, they must keep on letting people know.

Pupils should tell us their honest views about school in regular feedback eg weekly Circle Time or SEAL

(Social and Emotional Aspects of Learning) sessions, School Council meetings, informal conversations with the Headteacher and other staff during lunch. These views can be specifically about bullying but may also be about how safe they feel at school.

The role of governors

The Governing Body supports the school in all principles and roles set out here. It does not condone any

bullying at all in school. Any incidents of bullying will be taken very seriously and dealt with appropriately.

It monitors incidents of bullying and reviews the effectiveness of this policy. It requires the Headteacher to

keep accurate records of all incidents of bullying and to report to the governors about the effectiveness of anti-bullying strategies. It will respond to any formal complaint from a parent / carer in line with our complaints procedure.

The governors support the school in all attempts to eliminate bullying; any bullying incidents that do occur will be taken seriously and dealt with appropriately;

The governors monitor any bullying incidents that occur and look especially for patterns, i.e. racist bullying;
The governors review the Anti-bullying Policy annually.

The role of the Senior Leadership Team
The Senior Leadership Team follow all principles and roles set out for teachers and other staff (above) by leading the school to make our aims a reality, where all members of the school community value, respect and care for each other;
In particular, this includes ensuring that all children in school know that hurting someone (physically or

emotionally) is wrong and that bullying is wrong and unacceptable at St Mary’s CE Primary. This is on a regular basis and may also stem from any signs of bullying. Assemblies are used to communicate this to the whole school.

The Headteacher keeps a record of bullying, including any homophobic bullying; he / she is able to report

incidents on request.

The Headteacher reports to the Governing Body about the effectiveness of the policy on request.
The Headteacher implements the Anti-bullying Policy and ensures all staff receive training to know how to recognise and deal with incidents of bullying;

The Headteacher reports any cyber bullying to Dorset Safeguarding Children’s Board immediately;

The Headteacher keeps records of bullying incidents that occur in or out of school that are reported and investigate  incidents occurring off school premises if they are related.
The role of teachers and other staff in school

The staff should use positive behaviour management strategies in line with our behaviour policy and reward children when they are well behaved;

All staff will take all forms of bullying seriously; they make it clear that bullying is not tolerated at St Mary’s CE Primary School. All staff should communicate to children the message that hurting someone (physically or emotionally) is wrong and that bullying is wrong and unacceptable. Staff will take all bullying reports seriously and deal with situations quickly.

Teachers will keep an informal log of incidents that occur both in and out of class.
If staff witness an act of bullying, they should investigate it themselves (and ensure a member of the Senior

Leadership Team is informed) or refer it to the Headteacher or the Deputy Headteacher directly.

Adults fully support the child being bullied. Time is spent with the child to restore the child’s confidence,

happiness and other aspects of health – this will usually be by the ELSA, but other adults will

monitor and restore the child’s well-being through checks, smiles and other ‘signs’ that they are being looked after and are safe. The child’s parents / carers will be consulted.

They also aim to stop the problem: for the child who has bullied, the ‘Warnings’ consequences are put in

place); there is also the possibility of some form of exclusion.

Some time is spent with the pupil who has bullied to explore reasons for his / her actions and demonstrating why his / her actions are unacceptable - as above, this will usually be by the ELSA, but other adults

will be vigilant about monitoring the child’s choices and well-being.

All teachers and support staff should equip themselves with skills and awareness eg through available

CPD, policy reviews.

All teachers and teaching assistants should follow PSHCE (Personal, Social, Health and Citizenship

Educations), SEAL and Circle Time activities regularly; sessions should centre around bullying and how

people can stop bullying if there are any signs of someone being bullied in school. On an annual basis, they

should participate with their class in an Anti-Bullying Week.

They should follow the principles set out in this policy and in our Ethos and Mission Statement in order to

continue our school climate of mutual support and praise, so making bullying less likely: when children feel they are important and belong to a friendly and welcoming school, bullying is far less likely to exist.

The role of  parents

To promote positive and good behaviour in their children encouraging them to “keep hands, feet and objects to themselves, respect everyone and everything and to follow instructions.”  (School rules)
To lead by example and treat others how they wish to be treated;

To be aware of the difference between teasing and bullying;

To look out for unusual behaviour in their children (eg suddenly not wish to attend school);

To talk to their children about bullying and what to do so they and their friends feel safe;

To be interested in their children’s education and ask them how their day went etc;

To inform the school of any issues in or out of school and therefore maintain a good relationship and communication with the class teacher and Headteacher;

To promote confidence in their children through positive actions encouraging them to have lots of friends and identify adults they can trust;

Tell their child that it is not their fault that they are being bullied and discuss actions to take should it happen again (eg move away, tell someone, play with another child);

Parents / carers concerned about bullying should contact their child’s class teacher in the first instance. If the situation does not improve, they should seek the Headteacher or Deputy Headteacher straight away. They might be worried that their child is being bullied, but they should also contact school if they suspect their child may be bullying someone else. If they are dissatisfied with the response, they should follow our complaints procedure by putting a formal complaint to the Governing Body.
If bullying is suspected the school will:

Talk to the suspected victim and any witnesses;

Identify the bully and talk about what has happened;

If the bully owns up, the sanctions in the Behaviour Policy will be followed;

Continue monitoring the situation to make sure it doesn’t happen again;

Support and empower pupils to resolve the conflict and understand their role in the issues separately or together as deemed appropriate;

A behaviour contract may be drawn up at this point (see Behaviour Policy);
Inform parents and agree a way forward;  

If incidents persist and are causing a health and safety issue then the Headteacher may instigate Exclusion Procedures. 

Provision and strategies to reinforce St Mary’s CE Primary’s Policy on Anti-bullying:

Participate in anti-bullying week every year;
Present the anti-bullying charter in assembly every year and discuss its importance;
Provide E-safety lessons for children and training for staff/parents;
Enforce  positive behaviour management; 

Follow the whole school reward system and hold celebration assemblies;
Maintain Rights Respecting Schools Award level 1 so that  children have a clear understanding of their rights and responsibilities;
Appoint play leaders or  Rights Respecting Schools’ leaders to supervise pupils at play and solve any points of conflict;
School Council have regular meetings to discuss any issues arising from behaviour;
Deliver PHSE/SEAL regularly giving opportunities for pupils to build self-esteem and explore issues surrounding bullying;
Children and Governors review anti-bullying policy annually through anti bullying week.
This policy should be read in conjunction with the Single Equality Policy.  The general equality duty requires that, in the exercise of their functions, schools must have due regard to the need to eliminate unlawful discrimination, harassment, victimisation and other conduct prohibited by the Equality Act 2010.  This school endeavours to advance equality of opportunity and foster good relations for all.’
Originally written by:

Rights Respecting Schools’ Team

School Council

Emma Grunnill – Headteacher

Jo Sams – Parent Governor (KS2)

Emma Jackson – Parent (KS1)

Adopted by the Governing Body: 21st February 2012
Amended 5th February 2013
Review date:  February 2014
Amended: February 2016

Amended: March 2018

Reviewed: December 2020
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Appendices – taken from our Positive Relationships and Behaviour Policy
Appendix 2: Cyberbullying

Definition

" Cyberbullying is an increasingly common form of bullying behaviour which happens on social networks, games and mobile phones. Cyberbullying can include spreading rumours about someone, or posting nasty or embarrassing messages, images or videos.” nspcc.org.uk 

There are many types of cyberbullying. Although there may be some of which we are unaware, here are the more common:

1. Text messages that are threatening or cause discomfort

2. Picture / video-clips via mobile phone cameras - images sent to others to make the victim feel threatened or embarrassed

3. Mobile phone calls: silent calls or abusive messages or stealing the victim’s phone and using it to harass

others, to make them believe the victim is responsible

4. Emails: threatening or bullying emails, often sent using a pseudonym or somebody else’s name

5. Chatroom bullying: menacing or upsetting responses to children or young people when they are in a web based chatroom

6. Instant messaging (IM): unpleasant messages sent while children conduct real-time conversations online using MSM (Microsoft Messenger) or Yahoo Chat (although there are others)

7. Bullying via websites: use of defamatory blogs, personal websites and social networking sites eg Bebo,

MySpace, Facebook, Twitter

How is cyberbullying different?

Bullying is bullying wherever and however it takes place. Cyberbullying is a method of bullying that uses ICT to

upset, threaten or humiliate someone and has the following key characteristics:

· Cyberbullying can take place at any time, in any location; technology allows the user to bully anonymously

· Cyberbullying can occur on vast and rapid scale

· Electronic content is very hard to control; it can never be guaranteed to be removed totally from circulation

· Bullies can take actions to attempt to be anonymous and can feel ‘distanced’ from the incident

· ‘Bystanders’ can easily become perpetrators

· The ‘profile’ of a cyberbully or a target varies – age / size is not an issue

· Cyberbullying incidents can be used as evidence

· Cyberbullying can occur unintentionally often due to a lack of awareness / empathy – ‘It was only a joke’

· Cyberbullying leaves no physical scars so it is, perhaps, less evident to a parent or teacher, but it is highly

· intrusive and the hurt it causes can be very severe

Young people are particularly adept at adapting to new technology, an area that can seem a closed world

to adults (eg the numerous acronyms used by young people - POS - Parents Over Shoulder, TUL – Tell You

Later); this makes it difficult for adults to recognise potential threats.

At St Mary’s CE Primary School, we take this bullying as seriously as all other types of bullying and,

therefore, will deal with each situation individually. An episode may result in a simple verbal warning. It

might result in a parental discussion. Clearly, more serious cases will result in further sanctions.

Key advice to pupils

The following points are taught to pupils on a regular basis, especially when teaching about internet use:

· Always respect others – think about what you say online and what images you send / post

· Remember that anything you publish online can be made public very quickly and you will never be sure who may have seen it; once something is posted you lose control

· Treat your password like a toothbrush: never share it with anyone and only give your personal information like mobile phone number or email address to trusted friends

· Learn how to block or report online bullies or anyone behaving badly!

· Don’t retaliate or reply.

· Save the evidence – text messages, online conversation, pictures etc

· If you’re worried, always make sure you tell an adult you trust or contact someone like Childline, the service provider eg website, mobile phone company, school or police

· If you see cyberbullying take place then support the victim and report the bullying

There's plenty of online advice on how to react to cyber bullying. For example, www.kidscape.org.uk has some

useful tips.

Key advice for parents / carers

The following points are communicated to parents / carers in newsletters and through the annual training for parents led by Dorset Safer Schools and Communities Team from Dorset Police):

· Be alert to your child being upset after using the internet / phones – they may be secretive, change relationships with friends

· Your child is just as likely to be a bully as to be a target

· Talk to your child and understand how they are using the internet and their phone

· Use safety tools and parental controls – if you’re not sure how, contact your service provider. Please note tools are not always 100% effective

· Remind your child not to retaliate

· Keep any evidence of cyberbullying – emails, online conversations, texts etc

· Report the cyberbullying

· Contact the school so they can take action if it involves other pupils

· Contact the service provider eg website, phone company etc

· If the cyberbullying is serious and a potential criminal offence has been committed then consider contacting the police

Appendix 3: Hate crimes

Definition:  (Dorset LA)

“A hate crime is any incident where you or someone else has been targeted because they or you are believed to be different, or it is any incident you believe was motivated by:

· Race, colour, ethnic origin, nationality or national origin

· Religion or faith - gender or gender identity

· Sexual orientation or sexual identity

· Disability

All hate crime is important. No hate crime is too minor to report to the police. Anyone can be the victim of a hate crime. We all have a racial identity, all have a sexual orientation, all have some sort of beliefs. Any one of us could be targeted because of some aspect of our identity. Tackling hate crime supports each and every one of us.

Incidents may involve:

· Verbal abuse

· Harassment

· Attacks

· Damage to your property

· Bullying or graffiti

· Physical assault

· Intimidation
Hate crime is different to other forms of crime: Hate crime targets people because of their identity. It is a form of discrimination that infringes human rights and keeps people from enjoying the full benefits of our society. Research has shown that hate crimes cause greater psychological harm than similar crimes without a motivation of prejudice. Hate crime creates fear in victims, groups and communities and encourages communities to turn on each other.” See https://www.dorsetforyou.com/hatecrime 
Support

It is recognised that victims of any type of hate incident may be fearful of the consequences of reporting an

incident. However, systems and procedures are robust and staff, leadership and governors will respond in a

caring, positive and thorough way. Victims will receive immediate help from an appropriate member of staff in

order to reduce the effect of shock and avoid / reduce longer-term distress. 
Appendix 3a: Racism

Like bullying, racism can exist in any school, even those where its pupils are generally made up of one ethnicity. At St Mary’s CE  Primary, it is extremely rare. However, we have principles and roles in place to ensure that racism can be quickly stopped.

Definition

The Stephen Lawrence Enquiry Report defines racism as: ‘conduct or words which advantage or disadvantage

people because of their colour, culture or ethnic origin’. A racist incident is defined as ‘any incident which is

perceived as racist by the victim or any other person’.

Racist behaviour is any hostile or offensive act or expression by a person of one racial / ethnic origin against a

person / group of another racial / ethnic origin. It can also be any incitement to act or express themselves in such a manner that would interfere with the peace and comfort of a person / group, regardless of whether that person / group are present or not.

Racist behaviour in an educational institution can include:

· physical assault because of colour and / or ethnicity;

· derogatory name-calling, insults and racist jokes;

· racist graffiti;

· provocative behaviour eg wearing racist badges / insignia;

· bringing racist materials eg leaflets, magazines into school;

· verbal abuse / threats;

· incitement of others to behave in a racist way (whether or not the ethnic group are aware or not);

· racist comments in the course of lessons;

· ridicule of cultural differences eg food, music, dress etc;

· refusal to cooperate with other people because of their colour and / or ethnicity.

Aims and objectives

Our school is a safe and secure environment where everyone can learn irrespective of their nationality, ethnic

background or faith. It is not possible to achieve this if anyone faces prejudice or hostility. Racism is wrong. We

therefore do all we can to prevent it by sustaining a positive, happy and healthy whole school ethos in which

equality of opportunity is fundamental (see Ethos and Mission Statement and Equal Opportunities Policy).

We want to:

· make our school safe and welcoming for all pupils, parents, staff;

· sustain an environment in which racist assumptions, attitudes and behaviour are challenged;

· sustain an environment in which we all recognise and celebrate our similarities and our differences;

· provide a curriculum which emphasises the positive aspects of all cultures and of a multi-cultural society;

· give all pupils, parents and staff the confidence that racism can and must be eradicated from our society;

· ensure staff are always aware of implicit racism and issues surrounding the use of correct terminology, customs, language etc;

· ensure staff directly intervene when they are aware of racist incidents.

The role of children

All pupils should know that racism is wrong.

Pupils should tell any adult (school staff or parent / carer) if they know of any racism in our school. If bullying persists, they must keep on letting people know.

Pupils should tell us their honest views about school in regular feedback eg regular  Circle Time or SEAL

(Social and Emotional Aspects of Learning) sessions, School Council meetings, informal conversations with Headteacher and other staff during lunch. These views can be specifically about racism but may also be about

how safe and welcome they feel at school.

The role of teachers and other staff in school

All staff take racism seriously; they aim to ensure racism is seen as unacceptable. Teachers and teaching

assistants should communicate to all children, other staff and to parents the message that racism is wrong and

unacceptable at St Mary’s CE  Primary and in society.

All racist incidents will be dealt with no matter how trivial they may seem to be.

If staff are aware of racism, they should refer it to the Headteacher or Deputy Headteacher directly.

Adults fully support the victim of racism. Time is spent to restore the victim’s confidence, happiness and

other aspects of health. For children, this will usually be by the ELSA, but other adults will monitor and restore the child’s well-being through checks, smiles and other ‘signs’ that they are being looked after and are safe. The child’s parents / carers will be consulted.

They also aim to stop the problem. For the child who has been racist, the ‘Warnings’ consequences are

put in place. There is also the possibility of some form of exclusion. Time is spent with the pupil who has been racist to explore attitudes and reasons and to make clear that his / her actions are unacceptable - as above, this will usually be by the Learning Support Mentor, but other adults will be vigilant about monitoring the child’s choices and well-being. For a member of staff who has been racist, disciplinary procedures will be pursued. For a parent / carer, legal advice will be sought.

All teachers and support staff should equip themselves with skills and awareness eg through available

CPD, policy reviews.

All teachers and teaching assistants should follow PSHCE (Personal, Social, Health and Citizenship

Educations), SEAL and Circle Time activities on a regular basis; these sessions and other teaching should not shy away from discussing racism, how unacceptable it is and how people can stop it if there are any signs. Where most effective, topics should promote community cohesion and how to make a positive contribution to society.

They should follow the principles set out in this policy, our Ethos and Mission Statement and our Equal

Opportunities Policy in order to continue our school climate of mutual support and praise, so making racism less likely.

See Support (above).

The role of the Headteacher and Deputy Headteacher
The Senior Leadership Team ensure all principles and roles set out are implemented.

The Senior Leadership Team follows all principles and roles set out for teachers and other staff (above).

In particular, this includes ensuring that everyone in school knows that racism is wrong and unacceptable.

This is on a regular basis and may also stem from any signs of racism. Assemblies are used to communicate this

to children.

In the case of serious incidents, an assessment must be carried to find out whether the whole school community must be informed ie whether teachers must explain circumstances to pupils in order to reduce distortion and backlash and whether parents / carers should be informed. Serious incidents are reported to the police.

If there is an allegation against a member of staff, it should be dealt with under the SAST Human

Resources Disciplinary Procedures (adopted by our school).

Racist graffiti must be removed / deleted as soon as it is evident; if this is not possible, advice will be sought and pupils, parents and staff are made aware of the situation; movement around school may be re-directed.

Issues surrounding racism and its unacceptable nature are made very clear to all.

The Headteacher monitors the effectiveness of staff in promoting community cohesion and positive relationships, and in providing support for victims of racism.

The Headteacher reports to the Governing Body about the effectiveness of the policy on request.

The Headteacher has overall responsibility for dealing with racist incidents and recording the action taken;

 she reports to the local authority any incidents of racism.

The role of parents / carers

Parents / carers have the responsibility of supporting this entire policy on positive relationships, behaviour

and its appendices, including this one.

Parents / carers concerned about racism should contact their child’s class teacher or the Headteacher /

Deputy Headteacher straight away. They might be worried that their child is a victim of racism, but they should

also contact school if they suspect their child may have been racist to someone else. If they are dissatisfied with the response, they should our complaints procedure by putting a formal complaint to the Governing Body.

The role of governors

The Governing Body supports the school in all principles and roles set out here. Any racist incidents will be

taken very seriously and dealt with appropriately.

It monitors incidents of racist and reviews the effectiveness of this policy. It requires the Headteacher to

keep accurate records of all incidents of racism and to report to the governors about the effectiveness of anti-racist strategies.

It will respond to any formal complaint from a parent / carer in line with our complaints procedure.

Appendix 3b: Homophobia

We regard homophobia in the same way as racism: it is a form of bullying or harassment and it is unacceptable in our school. At St Mary’s CE Primary, it is extremely rare.

Definition

Homophobia is a dislike or fear of someone who is lesbian, gay or bisexual (LGB). At its most benign it involves

passive resentment of LGB men and women. In its most destructive form it involves active victimisation. Such

attitudes can also affect anyone who is perceived to be homosexual or who does not conform to stereotypical

standards of masculine or feminine behaviour. Homophobic behaviour can start in the early years of primary

school, when children frequently misuse words such as ‘gay’ as a generic insult or term of abuse. Comments that question others’ masculinity or femininity – as well as those that refer directly to sexuality – are also frequent and damaging. (‘Stand Up For Us’, NHS, 2004).

Homophobic behaviour in an educational institution can include incidents similar to that listed in Appendix 3a eg

· derogatory name-calling, insults and jokes;

· homophobic graffiti;

· provocative behaviour eg walking / talking in a deliberately exaggerated effeminate way;

· bringing homophobic materials eg leaflets, magazines into school;

· verbal abuse / threats;

· incitement of others to behave in a homophobic way;

· homophobic comments including misuse of terms eg ‘That pencil case is so gay’;

· ridicule of differences;

· refusal to cooperate with other people because of their sexual orientation.

Aims and objectives

Please refer to Appendix 3a – the same aims and objectives apply for anti-racism as for anti-homophobia.

Roles of stakeholders

Please refer to Appendix 3a – the same roles and responsibilities apply.

However, staff should be careful to avoid suggesting that being gay is wrong when they try to correct misuse of language ie If a pupil says, ‘That pencil case is so gay’, the response could be, ‘You’ve used the word ‘gay’, but not in the right way’ (Staff should avoid a response like, ‘You can’t say that – it’s wrong.’) It would often then be appropriate and helpful to explain this further, or to seek support from the ELSA to do so.

Appendix 3c: Transphobia

Similarly, we regard transphobia as a form of bullying or harassment and it is unacceptable in our school. At

St Mary’s CE Primary, we have not experienced any issues with regard transphobia, but are committed to acting on it seriously.

Definition

A transgender person feels that their external appearance (sex) does not match up with the way they feel internally about their gender identity. A Female to Male (F2M) person will have the external appearance or body of a female and identify their gender as male; a Male to Female (M2F) person will have the external appearance or body of a male and identify their gender as female. The word transgender is sometimes used interchangeably with the term gender‐variant but usually has a narrower meaning and different connotations than gender variant, including non‐identification with the gender assigned at birth. Children and students that experience or show gender variance may or may not be transsexual, as some will not retain their gender variance following puberty because gender variance can be fluid.

Transphobia is a dislike or fear of someone who is or may be transgender. Trans people are often the subject of prejudice and the target of bullying because of their “difference”. This can be compounded by a lack of

understanding and clear explanations, which in turn can generate confusion causing people to revert to learned negative gender stereotyping. Transphobic behaviour may be directed to the actual trans person, a friend or supporter, or anyone that may be perceived to be trans (whether they are trans or not).

Transphobic incidents would be recorded and dealt with in the same manner as other incidents that are motivated by prejudice or hate eg racist and homophobic incidents.

